Unit 20

Efficiency and employment

Yocabulary

acknowledge (v)

adjust

age (v)
appoint
arise

articulate (adj)

assume

assumed

benefit
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NPU3HABaTh, MOATBEPIKIAATH

1) npHBOAMTE B MOPSJIOK

2) yperynipoBath, ylIaxHBaTh

3) npucniocobuaTs(cst)

CTapeTh

HA3HAYATh HA JI0JDKHOCTh

BO3HHKATh, NOABNATHCA

1) ymeronmii Xopoio BeIpaxarhk CBOH MBIC/TH
2) cTosAWMi OTAENbHO, OTTPAHMYEHHBIH OT
Apyrux

HpeAnonararh, 10MycKaTh

JI0XKHBIH, IpeanonaracMeli

1) mocobue
2) NpeHMyIIECTBO



Vocabulary

boredom
bottom
bring back
bureaucracy

business cycle

capacity

close
concede
concern
contradiction
contribution

core

decline

deliberate (ad))

deregulation
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CKyKa

NpeenbHO HU3KHiH, CaMblii HHXKHHI YPOBEHB
BO3BpalllaTh, BOCCTAHOBUTH

OropokpaTus, OI0pOKpaTH3M

3KOHOMHYECKHI HHKN, UK JIEJIOBOH aKTHB-
HOCTH

IoJIHasg MOIIHOCTh, HOMHHAJIbHAA MOIITHOCTS,
MAaKCHMaJIbHaA MTPOH3BOAHTEIIBHOCTE

O6nu3kmii, G1u3ko

NPH3HABATH, JIONYCKATh

OecnokoicTBo, 03a004EHHOCTD
NPOTHBOPEYHE, PACXOAKICHHE, HECOOTBETCTBHE
B3HOC, BKJIAJl, MIOKEPTBOBAHHE

1) anpo, cepaueBHHa
2) CYTh, CYLIHOCTh

crajg
NpeAHAMEPEHHBIH, YMBIIUICHHBIH; 061yMaH-
HBIH, B3BEIICHHBIH; OCTOPOXKHEIH; HETOPOII-

JIHBEIN

OTMEHA IrOCYJapCTBEHHOTO PEryIHpOBaHHA
HITH KOHTPOJIA
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dismiss

downsize

duration

earner

economic decentralization

efficiency

economic efficiency
elite
emphasis

employability

employment

employment (recruitment)
agency

employment exchange
employment market
employment of modern
machinery
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YBOIEHATH

YMEHBILIATh Pa3Mephl

NPOAO/DKHTENBHOCT, CPOK, BPEMs, EPHO
JHIO, MOTY4AOIIee 3apILIATy
JeIeHTPATH3ALHA SKOHOMHKH

1) adppexTnBHOCTE; MPON3BOAUTENLHOCTD,
NPOXYKTHBHOCTB, MPHOELUIEHOCTD

2) (BBICOKHIH) OpraHU3alHOHHO-TEXHUYECKHH
YPOBEHB

3) K11

4) pabotocnocoGHOCT

5) KyneTypa TpyAa, KyJIbTypa MPOH3BOCTBA
peHTabeIbHOCTD

3nuTa, 0TOOPHAsS YaCTh, BEPXYIIKa
NO4ePKHBAHKE, YIapeHHE

1) BO3MOKHOCTB YCTPOHThCS Ha paboTy
2) TpynocnocoOHOCTE

1) cnyx6a, 3ausTHe, pabota (o Halimy)
2) 3ansaTocTh (paboueii Cutbl)

3) npuem (Ha paboty)

4) naeM (paGOTHHKOB)

5) npUMeHeHne, HCIOJIb30BaHUe

610p0o, KOHTOPA MO TPYAOYCTPOHCTBY

Oupika Tpyna
PBIHOK 3aHATOCTH
IPHMEHEHHE COBPEMEHHOMN TEXHHKH



Vocabulary

engage

evidence

exceptional

extra costs

fire

fixed-term contract
flexibility

flexible

flow

formerly
fulfill

fuss
to make a fuss

gap
export gap

gateway
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HAHHMATh, IPHHUMATH Ha paboTy

JaHHbIe, PaKThl, CBUACTEIBCTBA, I0KA3aTE b~
cTBa

HCKJIIOYHTETBHBIN, HEOOBIIHBIH
JONOIHHTEIbHBIC PACXO/IbI

YBOJBHSATE (BBITOHATE) C paboOTEI

KOHTPAKT C TBEPAO YCTAHOBJIEHHBIM CPOKOM
rubKOCTb, NOABIKHOCTD, MPHCIIOCOOIAEMOCTE

rHOKHI, MOABHKHBIH, CBOGOAHKIH (0 peskumMe
pabouero aus)

1) Teuenue, noTok, uzobunme
2) nMHaMHKa, IBHKEHUE

npexie, paHblie

BBITIOTHATE, OCYIIECTBIIATH, COOTBETCTBOBAT,
YAOBJICTBODSTH, 3aBEPILIATE

CyMaToxa, CyeTa, lIyM
MOJAHMMATH IIYM, CYETHTBCSH, BOJTHOBATLCS

PAacCTOAHHE, Pa3phIB, HEAOCTAYA
IKCMOPTHLIH Ae(HIHT

1) BXOA1, BBIXOA, JOCTYII, IyTh, LIAT K YeMY-
mbo

2) BO3MOKHOCTB, CPEACTBO, CIIOCO0, METON
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graduate

have to do with

highlight

hire
hold
increasingly

inefficient

inequality
insecurity
investigation

involuntary

irreversible

job-sharing

labour costs

labour force
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BBITYCKHHK y4eOHOro 3aBeeH s
HMETH 9TO-H00 ob1ee ¢, HMETE OTHOLIEHHE K

APKO BbIACJIATH, BBIABHTATh Ha nepnm‘i IJIaH,
NpHAaBaTh D0oBIIOE 3HAYCHHE

HaHMMaTh (Ha paboty)
yAepKHBaHHE, ONIOPA, BIACTh, BIUSAHHE
Bce Oonee, Bee B Oonblueii crenenn (Mepe)

Hea(EeKTHBHBIH, HEMPOH3BOANTEIBHBI, He-
cnocoOHBIi, HEYMEJTBI, II0XO0 AeHCTBYIOIIHI

HCPaBCHCTBO, pasHHLA
HEHA/IC)KHOCTh, HECYBEPEHHOCTD
paccicaoBaHHuE, HCCICA0BAHHE

BBIHYX/ICHHBIH, NPHHYAHTEIBHbIH, HEBOIb-
HBIH, HCHAMEPEHHBIH

HeoOpaTuMBIit

NpaKkTHKa HaiiMa Ha o/1HO pabouee MECTO ABYX
yenoBeK, 9YTo0bl Ka/Iblii H3 HUX MMEJ BO3-
MOXHOCTB paboTaTh HeronHbIi pabounii 1eHb

pacxozbl Ha 3apIUIaTy, 3aTPaThl HA OMJIATY
TpyAa

quc0 paboTaomux (B 0Tpac/an MpOMbILLICH-
HOCTH H T.IL.)

Vocabulary

labour market
lay off

low wage market
lower

maintain

make smb’s flesh
creep with smth

match

mobility

monetary

net

numerical
owner-occupation
owner-occupier
pattern
pensionable

permanent

position
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PBIHOK TPY/a, CIIPOC H NPEUTOKEHHE Tpyaa
YBOJIBHATE Pab0uHX (06bIKH. BDEMEHHO) ~
PBIHOK Jie1ueBoii paboueii cHibl
CHIDKATh(CA), yMEHBILATH(CA)
NOVIEP/KHBATH, COXPAHATH

NPHBOAUTE KOro-1H60 B COAPOTraHHE, B ykKac
yeM-nmbo

COITIaCOBBIBATE, IPHBOAHTE B COOTBETCTBHE

NOABHKHOCTb, MOGHJH:HOCTB, H3MCHYHBOCTB,
HEMOCTOAHCTBO

JCHCKHBIH, MOHETHBII, MOHETAPHBII, BATIOT-
HBII

30. oOIMit, YHCTHIH

UH(POBOH, YHCICHHBIH

JIOMOBNIaZICHHE

JoMOBJIaziesnien (YacTHBIH BIaenel 1oMa)
cXema, MoZieNlb

JAIOLIHH HIH UMEIOIIHIT IPABO HA NICHCHIO
MOCTOAHHBII

JOJDKHOCTB, MECTO
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prime
public

public sector
public services

pursue

pursue a policy

put smb out of business

put smb out of work

qualification

rate
rcassess

recession
business recession

recovery
€conomic recovery

recovery of business
recruitment

reduction
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ITIaBHBIH, OCHOBHOI

TOCYAapCTBEHHBIH, HaunonanpHbli, 00meE-
CTBEHHBIH '

roCyNapCTBEHHbII CeKTOp
NPENPHATHSA OOINECTBEHHOrO MONb30BAHUSA

(3npaBooxpanenue, TpancHopr, obpa3soBaHHe,
CpeJCTBa CBA3H)

CJICI0BaTE KypCY, NpUACPKHUBATHECA HAMEYECH-
HOTrO IuiaHa
MIPOBOJIHTE TOJIHTHKY

Pa3opuTh, NOryouTh Koro-mbo
JHIIATD KOro-mubo paboTst

JIMIUIOM, aTTECTaT, YIOCTOBEPEHHE, CTENEHb
pl. kBanMpHKaUHs, NOATOTOBIEHHOCTB, TOJI-
HOCTb, OTIBIT

pasMmep, CKOpPOCTb, MIOKa3aTelb

4

TOJIBEPraTh NEPEOLIEHKE, IEPECMOTPY ?

3KOHOMHHYECKHI CIIajl, pellecCcHs g ‘
cnaj JeNoBOi aKTHBHOCTH

iy
03710POBJICHHE, OKHBICHHE, Boccraﬂosneu@;
0370pOBJIeHHE YKOHOMHKH, BHE3AMHOE O/KHB=
JNICHHE -.

O0KHBJIEHHE JICJIOBOI aKTHBHOCTH
HaeM, Habop

CHHKCHHC, YMCHBLICHHC, COKpallleHHE

Vocabulary

redundance, -cy

redundant

make smb redundant

reflect
retention
retirement
reveal

revisit

rhetoric

1) cokpanieHue WTATOB, yBOAbHEHHE pabo-
HMX

2) nanumek paboyeit CHIbI

COKpAILCHHBIH, YBOJICHHBIH, OTEPABILHIA pa-

Gory

COKPaTHTh KOro-1H00 (110 COKPAIIEHHIO ITa-
Ta, CBEPTHIBAHHIO NIPOH3BOJICTBA)

OTpaXkarsb
YACPKHBAHHE, YACPIKAHHE, COXPAHEHHE
BBIXOJI Ha MIEHCHIO HJIH B OTCTABKY
NOKa3bIBaTh, OOHAPYKHBATH

3aHOBO NEPECMATPHBATh

1) oparopckoe HCKyCCTBO
2) kpacnobaiicTBo

YBOJIBHATH ¢ paboThI
HAJICHKHBIH, CIIOKOIHBII

1) yBepeHHOCTE

2) HaJIe)KHOCTh

3) gyBcTBO Ge30NaCHOCTH, CIIOKOHCTBHA, YBE-
PEHHOCTH

4) 3aumTa, oXpaHa, rapautus (0T uero-mubo)

pabota He 1o HaliMy, Ha CBOeM COOCTBEHHOM
NpeANpPHATHH
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shift

sign (n)

skill

skilled
social security

stick

subsequently
supposed
take back
take on

temporary

tenure

to get a tenure
term
in terms of

top
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1) usmeHenwue, caBur
2) cmena (paboyas)

TNIPH3HAK, CHMITTOM, IPHMETa, CHIHAJI, CHMBOJI

OILIT, YMEHHE, KBATH(HKALHA, PEMECTIO, ITPO-
beceus

ONBITHEIH, KBATHOHUHPOBAHHBIH
couuansHoe obecrneyeHue

OCTaHABIIMBAThLCS, 3aCTPEBATH, 3a/IekKaThes (0
TOBape)

BIIOCJIC/ICTBHH, TIOTOM, 3aTE€M

MHHMBIH, BOOOpaxkaeMblit

Opate o6paTHO

HaHUMaTh, OpaTh Ha paboTy
BPEMEHHBIH

1) npeGuiBanue B JOMKHOCTH, CPOK IIpebkI-
BaHHUA B JIOJDKHOCTH

2) NOCTOAHHAA IITATHAA JI0JDKHOCTD
ObITH 3a4HCIICHHBIM B IITAT (HA CTABKY)
1) TepmuH, cnoco6 BeIpakeH s

2) cpok, onpeeneHHEIH MepHOA

C TOYKH 3pEHHA, B OTHOIIECHHH, B ACICKTE

BBICIIIHIT, MAKCHMANIBHEIH YPOBEHb

Vocabulary

training programmes IIPOrpaMMBl, Kypchbl TpodeCCHOHANBHOMH Mo~
TOTOBKH

transformation H3MeHeHHe, npeobpa3oBanue, MpeBpalleHuie

transitory NPEXOoALIMIA, BPEMEHHBIH, MHMOJIETHBIH

tremendous 1) orpoMHBIii, 04eHb GONBIIOH
2) CTpalHBIi, YKacHbIH

turn 1) nepemeHa, H3MEHEHHE COCTOSHHS
2) noBOpOT, MOBOPOTHBIH ITYHKT

downturn 3KOHOMHYECKHH Caj, Criaji AeI0BOH aKTHB-
HOCTH

upturn MOABEM, YITYYILIEHHE, POCT

uncertain COMHHTE/bHBIH, HEOTIPEEICHHBIH, H3MEHYH-
BBIH, HEHAEKHBIH

unemployment benefit nocobue no Gezpaboruue

underclass HHu31Ke ciiou obiectsa, benHora

unrest BOJHEHHS, OecriopsaaKH

ups & downs 1) pe3kue H3IMCHEHHUS
2) cka4ku, konebaHus

upswing BHE3aMHBIN MOIBEM, CKa40K BBEPX

welfare 1) coumnansHoe obecnedeHue, rocy1apcTBeH-
Hoe nocobue (no Gezpaboruue M T.11.)
2) bnarococTosHHe

whereby 4eM, TIOCPEACTBOM 4ero, B COOTBETCTBHH C
YeM, Ha OCHOBAHHH 4€T0

145
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widen pacumpaTh(cs)

wisdom MYJpPOCTb

worker paboTHHK, pabounii

white-collar worker CIyKaluii, “Oenblii BODOTHHYOK ', pabOTHHK
YMCTBEHHOT'O TpyZa

blue-collar worker “CHHHH BOPOTHHYOK, NPOH3BOICTBEHHBIH
pabotHii, 3aHHMAROLIHICS TSKEIIBIM, TPA3HBIM,
(bH3MIECKUM TPYIOM

workforce 1) paboune, paboTHHKH, 0011as YHCICHHOCTh
paboTaromux Ha NMPEANPHATHH B OTPACIIH,
CTpaHe
2) TPY[OBEIE peCypChI

ka
N

rcise 1. Translate the following word combinations into Russian.

job tenure; of prime age;

irreversible transformation; job retention rates;

structural shifts; blue-collar and white-collar workers
economic recovery downsizing

fixed-term contracts;

rcise 2. Find English equivalents for the following word
ibinations.

INMPHBOHTH KOro-jnbo B yac; PBEIHOK TpyHa (cnpoc H MpeI0xKe-
MOAHUMATE IIYM (CYETHTHCA); HHE TPYJa);
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Practice

COKpaTHTh Koro-mmbo (Mo cokpamie- HMETh OTHOIICHHE K YeMy-muGo,
HHIO IITATOB, CBEPTHIBAHHUIO IPOH3-  KOMY-JTHOO;

BOJICTBA); 3KOHOMMYECKHH LMK (LMK Jemo-
pe3KHe H3MCHCHH, BOH aKTHBHOCTH);

BBINYCKHHKH YHHBEPCHTETOB; wiar (1myTh) K yemy-nudo

010po No TPYAOYCTPOIHCTBY;

Exercise 3. Fill in the gaps with the appropriate prepositions
where necessary (down, through, by, around, from, within, with,
on, out, in, at, to, for, up, of).

In Great Britain millions (1) working parents have the right to demand
flexible hours. The Government estimates that (2) _ to 400,000 people
have the right to apply (3)___ flexible working. According (4) _ the
legislation they must have worked (5)  the company (6) (7)

least six months and made their request (8)_ writing, setting (9)
their required working pattern and how it could be achieved. Employers must
then consider the impact (10)___ their business, hold ameeting (11)
the parent and put a decision and explanation (12)__ writing (13)

two weeks. Requests can berejected (14)  clear business reasons such as
extra costs. Arbitration should be available (15) _ unresolved cases. The
best companies always try to meet (16) __ their employees’ needs and
some(17)__ themalready benefit(18)  flexible working. But some
employers claim that sometimes the legislation only leaves good employers
(19)____ facing more red tape while bad employers still find loopholes. For
example, some companies get (20) it (21) nottaking (22)_

people (23) young children. Caring bosses who fear (24) endless
red tape believe that though the legislation gives the right to request flexible work
bad employers will only have to go (25) a certain procedure to tum

(26) such requests.
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Practice

Exercise 4.
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Translate the following into English.

Tak kak ons paGotaior Ha cebs (He mo HalMYy), OHH HE CMOTYT BOCIOJIb-
30BaThCH FOCYAAPCTBEHHOMN MEHCHEIH, TPEeAHA3HAYCHHOM VIS TOMOILIH TEM,
KTO MaJio 3apabarbiBaeT, MO3TOMY HM HaJ0 HaiTH camblit 3¢ deKTHBHBII
cnocob OTKJIa/IBIBATE ICHBIH Ha CTAPOCTH (HAKOMUTH JICHET K CTapOCTH).

TpatHIHOHHO OCHOBHBIM MPH3HAKOM NPHHAUICKHOCTH K CPEHEMY KJIAcCy,
B OT/IHYHE OT paboyero kiacca, 66110 TO, YTO Bbl BBIIONHAIN He Gu3uyec-
Kyto paboty. Tor daxr, yro kBanuHUMPOBaHHBIM PabOYHM, TAK HA3bIBA-
eMbIM “‘CHHHM BOPOTHHYKaM’, BCer/ia IaTiian Oosbiie, 94eM pAIoBbIM CITy-
MALIHM, TaK Ha3bIBaeMbIM “OeJIbIM BOPOTHHYKAM ', JIMIIb HEMHOTO H3Me-
HHJI 3TO NPEICTABICHHE 3a NOCIEAHEE BPEM.

MHorue KOMITaHHH NO-TPEKHEMY MPEANOYNTAIOT Ha3HAYATh Ha JI0JDKHOC-
TH YNIPaBIAIOMIMX JOCH, KOTOPBIE “NPOJIOKIIH CBO IMyTh HaBepx™ ue-
PE€3 HHKECTOAILHE NODKHOCTH, HITH H3 J'llOI[Cﬁ, JIMYHO M3BCCTHBIX JHPCK-
TOpaMm, XOTsd ceifyac JHILUIOMBI O BbICHIEM 3KOHOMHYCCKOM oGpaaonaHHu
MOCTENEHHO CTAHOBATCA 005M3aTeIbHBIMH JUIA HasHA'4YCHHA HA NOJDKHOCTB
YHpaBJALICTO.

XOTs NIaTHTH KEHIHHE MEHBILE, YeM MYXYHHE 3a OIHY H Ty e pabory
(3a BBIMONHEHHE OIHOH M TOI e paboTsl) He3akoHHO, B 1993 roay pabo-
TAIOLIMI HA CTaBKy MY)K4YHHa 3apabaTeiBan B cpeanem Ha 50% Gonbiue,
4em paboTalonas Ha CTaBKY JKEHIIMHA.

B BenukoOpuranuu cyniecTByIOT TPH OCHOBHBIX cioco0a, KOTophIE JTH0/IH
HCIIONIB3YIOT, 4TOOB! HAHTH paboTy: Yepes ra3ersl, ¢ MOMOIILIO MECTHBIX
LIEHTPOB 3aHATOCTH M YacTHAIX BIOPO MO TPYAOYCTPOICTBY, KoTOpBIE Ge-
PYT KOMHCCHOHHBIE ¢ paboTonareneii.

MHorue noau yacto pa60'r al0T HECKOJIBKO YacOB B HEJICIIO CBEPXYPOYHO.

OG6mas teraenuus B chepe 3aHsToCTH B BenukoOpHTaHHH B MOCIEAHEH
geTBepTH XX Beka Oblla B OCHOBHOM TaKo# e, Kak H B APYrHX CTpaHax

3anannoii Esponel. B nactosimee Bpems ypoBeHb Ge3paboTuusl mocre-
NEHHO YBEJIHYHIICA H BO3MOXKHOCTH HAHTH paboTy cOoCpe1oToueHE! riaB-
HBIM 06pa3oM B cepe obCmyRKHBaHHUS.

Cucrema coumansHoro obecneueHus B BenukoGpuranun umeer cBou He-
nocrarkd. EcTb 0M, KOTOpbIe HMEIOT NPAaBO Ha pasNHYHbIe NOCOOH, HO
HE MOJYYaKoT HX (OHH MOTYT HE 3HATh, YTO HMEIOT NPABO HA 3TH NOCOGHs,
WM OBITE CIMIIKOM TOpABIMH, 4T00b! notpebosars ux). lonaraior, yto
ecnu OBl Bee, KTO HMEET NpaBo Ha COLMANbHBIE MOco0us, notpebosanu
OBl MX BBIIUIATEI, TO CHCTEMA OKa3aiach Obl Ha IPaHH Kpaxa.

B BenukoOpuTanus MHOTHE JIIOIH XOTAT NOpaboTaTs B TCUCHHE JKH3HH He
Ha 0/1HOM paGoyem Mecte. OHM MOTYT MHOTO BCEro IepenpoboBark, 1oka
HalayT HYXHYI0 pabory. B SImonuu nromu o6srano paboraior B oaHOil 1
TO# K€ KOMITAHHH BCIO JKH3Hb C MOMEHTA OKOHYAHHS IIKOJIbl MITH YHHBED-
CHTETa JI0 MEHCHH.





