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)KypHan <<0p1"aHI/133]_II/IOHHaH IMCHUXO0JIOTUA» TIPOAOJIZKAET ny6nm<aumo pOCCHI;'ICKI/IX CTaHAapTOB, pery-
JINPYIOIHX Pa3/JIMIHbI€ BUbI npo«beccnox—xaﬂbﬂoﬁ AeATeJIbHOCTH B 06J1acTH HpPIKJ'Ia,Z[HOﬁ " NIPaAKTHU-
YeCKOMU MCUXOJIOTUH.

KiwuyeBble cjioBa: CTaHAAPThl NPOPECCUOHANBHOW [EeATEeNbHOCTH; CTaHAApPT TeCTUPOBAHUSA
rnepcoHaJa.

B 2013 roay B HalieM XXypHavsie 6bLJ1 0ny6JIMKOBaH «CTaHAAPT IEeHTPA OLleHKU» ', KOTOPBIN CTaJ
Ba)KHOU BeXOW B pa3BUTHUU NpodecCUOHAIbHBIX YCJAYT U CO00IIecTBa B chepe OLieHKH NepcoHaIa.
CTaHZapT NpU3BaH 006eCleYUTh eJMHYI0 METO0/J0TMYEeCKYI0 6a3y /1 OpraHU3al U1 U IpOBeJieHUs
LIEHTPOB OLIeHKH, I0rOTOBKH CIIeLUa/IMCTOB B JAHHOW 06s1acTH. 2014 roz o3HaMeHOBaJICs y6JIU-
kanuei npoekra [IpodeccuonanbHoro crangapra «Koyu»? UHUIIMAaTOpaMU pa3paboTKU CTaHJapTa
Anda npodeccun «Koyd» B paMKax KOMILJIEKCHOTO IJIaHA MeponpuATuu [lpaBurtensctBa PP mo
paspaboTke npodeccuoHaNbHbIX cTaHAapTOB Ha 2014-2016 roapl cTanu TpU npodeccuoHaNbHbIX
o6bearHeHus: HanuonanbHas 'mabaus [Ipodeccuonanbubix KoHcynbTaHTOB, [IpodeccuonanbHas
Accouyanusa PycckoaseryHbix Koyded u  Poccuiickoe mnpencTaBUTENbCTBO MexAyHapoaHOU
®epepauun Koyuyunra. JleatenbHocTb Pabodeld rpynnbl Npoxojusa NPHU OpPraHU3aLMOHHOHN
noaaepxkke MO® «lleHTp pa3BUTHA MEXIUYHOCTHBIX KOMMYHUKALUKA» U ['pynnbl BUPTYaJTUCTUKHU
WHcTtuTyTa dunocodprn PAH. BaxkHylo opraHM3alMOHHYIO U COZiepKaTe/bHYI0 NMOALEPKKY B XOJe
paspaboTrku Ctangapta oka3ano AreHtTcTBo CTpaTterndyeckux Muunuatus (ACH).

1 Cwm.: OpraHnsalnoHHas ICUXoIorus [IneKTpoHHblit pecypc], 2013. T. 3. Ne 2. URL: http://orgpsyjournal.hse.ru/2013-3-2.html
2 Cwm.: OpraHnsanMoHHas ICUXOIorus [IeKTpoHHbIiT pecypc], 2014. T. 4. Ne 1, 5. URL: http://orgpsyjournal.hse.ru/2014-4-1.html
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Bceneg 3a «CtaHpapToM neHTpa oueHKU» U [IpodeccronanbHbIM cTaHgapToM «Koyd» B aTOM
HOMepe BHUMAaHUIO YUTaTesel NpejsaraeTcs NpoekT «Poccuiickoro craHjapTa TeCTHpPOBaHUSA
nepcoHazna». B HeM cozepxkUTcA nepeyeHb TpeOOBAaHWM M KpUTepHEB, MO3BOJIAKLINX OLEHUTH
KauyeCTBO TECTUPOBAHMUA B IPAaKTHUKe OLleHKH [TepCOHa/Ia POCCUMCKUX KOMIIAaHUU. J/laHHBIM CTaHJapT
OCHOBBIBAETCS Ha OJJHOM U3 0a30BbIX IPUHLIMIIOB pacnpe/e/leHUsl OTBETCTBEHHOCTH: 3a Ka4eCTBO
TecTa OTBe4yaeT pa3pabOTYMK, a 3a KaUeCTBO TECTUPOBAHUA — I10J1b30BaTe/Ib METOAUKHU. OTKJIUKHU
Y peLleH3WH Ha 3TOT NPOeKT IJIAHUPYeTCHA ONyOJIMKOBATh B MOC/AEyHOUIMX HOMepax >KypHasa
«OpraHusanoHHas ICUXOJIOTUS».

[Ipoekt «Poccuiickoro craHJapTa TeCTUPOBAHUA IepCOHaNa» IOATOTOBJIEH TpyNIox
aBTOPOB, /1p0 KOTOPOU cGOPMUPOBAJIOCE ellle B Xo/ie paboThl Haf, «CTaHJapTOM LIEHTPA OLLEHKUY,
CO3JlaHHBIM 10 UHUIMAaTHBe Pesepaliuy OLleHKHU NepcoHasla npyu HanuoHanbHOM KOHQegepanuu
«PazBuTHe yenoBeyeckoro kanutasa» (HK PUK). 3to A.K. Epodees, E.B. Jlypre, C.HU. CuMOHeHKO,
10.[l. Cununpina, T.B. XBatuHnuHa u A.lL llIMenieB. K aBTOpPCKOM M 3KCIEPTHOW rpyninaM TakXe
IO KJIYUJIUCh U3BECTHBIE CIIEeLUAJUCThl U3 COCTAaBa JKCIEPTHOTO coBeTa PoccuicKoro ncuxo-
JIOTU4YeCcKoro obiectBa (npeacegartesb JkcneptHoro coBeta PIIO npod. T.I0. basapos, npesace-
Jatenb cekuuu «IlcuxoguarsHoctuka» PIIO nmpod. H.A. BaTypuH), a Takxe cneLHaJUCTbI-TeCTO-
JIOTY M3 BeJyIMX HAy4YHO-00pa3oBaTeJbHbIX U KOMMepyeckux opranusanui — C.H. KocrpomuHa,
B.A. KykapkuH, 0.B. MutuHa, E.A. Opes, A.IO. Ilonos, A.A. [lotankuH u gpyrue. Bcero k pa6ore B
aBTOPCKOM M 3KCIEPTHBIX Ipynmax ObLIM NpUriamens! 50 cneyuaarncToB, U3 KOTOPBIX peaJbHO
CMOTJIM NIPUHATDb yyacThe 34 yesioBeKa (IIOJIHBIM CIIUCOK NPUBEJEH B pa3zese «biarogapHocTu»
Ha C. 67). BosmaBus paboTy HaJi 3TUM HOBbIM JOKYMEHTOM 4JieH JKcrnepTHoro coseta PIIO,
npodeccop MI'Y umenu M.B. JlomonocoBa A.T. llImeeB.

PaboTa Ha/ pesJiaraeMbIM IPOEKTOM JOKyMeHTa NPOA0JKalach pOBHO rofi — c sHBapda 2014
rogano sHBapb 2015 roga. BaToM KpaTKOM IpeUCc1I0BUU BaXKHO NOSICHUTD, YTO 6OJIBLIYIO POJIb [IPU
NOATOTOBKE JIAHHOTO JJOKYMEHTA ChIrPa/id 3KCIIePTHbIe OHJIAWH-ONPOCHI, B KOTOPBIX IPUHUMAJIU
ydacTue, Kak npaBuJo, ot 10 1o 25 cnenuanvctoB (U3 yKcia 60s1ee LIMPOKOM 3KCIePTHOW TPy NIbI).
Bo MHOroM pa6oTa Ha/| cTaHZAapTOM TeCTUPOBAHUSA OblJla OPraHM30BaHa 10 AaHAJIOTUH C TeM, KaK
JloJKHA ObITh OpraHM30BaHa paboTa Mo CcOo3/JaHUI0 GaHKa 33JlaHUM [IJIs HOBOr'O NMCUXOMeTpUye-
CKOro TecTa (Ha aBTOPCKOM M 3KCIIepTOM 3Tanax). C MOMOLIbI0 3KCIIEPTHBIX ONPOCOB YTOYHAJIACh
CTPYKTypa JJOKyMeHTa (Ha3BaHUA IJ1aB U aparpadoB), 0TOHMpaMch HauboJiee yladyHble onpezese-
HHUA KJII0YeBbIX TEDMUHOB, YTOYHAIMUCH [IePEYHU IPU3HAKOB TECTOB U KJIACCOB TECTOBLIX METOAUK
Y T.0. /I BKJIIOUEHUS B CBOJHYIO BepcUuio CTaHAapTa Kax/bli naparpad KaxJ0¢ IJ1aBbl J0OKEH
ObLJI IPOUTHU NEepeKpecTHOe r0JIOCOBAHMeE € Y4acTHEeM aBTOPOB JPYTUX IJIaB U NIOJIyYUTh He MeHee
66 NPOLLEHTOB roJiocoB (KBaJuPUIIMPOBAaHHOE OOJIBIIMHCTBO) B CBOIO N0J1b3Yy. KaXkAbIN y4acTHUK
TAKOT'0 ['0JIOCOBAHUS [0JKEeH OblJ He TOJIbKO BbICKA3aTbCA «3a» UJIM «IIPOTHUB» TeKyIlleld BepCUH,
HO U NIPe/IJIOKUTD CBOIO peJlaKLMI0 TOr0 MJIM UHOTO naparpada (ToJIbKO B 3TOM CJiydyae ero KpuTH-
Yyeckasl 03U YA IPUHMMaJIacb BO BHUMaHue).

KpoMe 3a049HBIX OIPOCOB COCTOSAJIOCH BOCEMb OYHbIX 3aCelaHUH aBTOPCKOM IPYIIbI, I03BOJIUB-
IIMX B peKMMe POJ,0/KUTEIBHOTO )KMBOT0 00CYK/leHUA CHATb HauboJiee OCTpble IPOTUBOPEYMUS.
CBoto 6a3y A1 IPOBeIeHUs ITUX COBEIlaHUM IPeJJoCTaBU/IM YeTblpe KOMIIaHUU: «['yMaHUTapHble
TexHosioTrumn», «K IKOIICH», EXECT Partners Group v Detech. B jaHHOM BapraHTe CTaHAApT BKJIIOYaET
11 rnaB, kax/Jas M3 KOTOPBIX pa3buTa Ha 6-12 naparpadoB. JJokyMeHT cHabGXeH TpeMs NPUJIo-
YKeHUSIMH, BKJIIOYasl CIIMCOK PEKOMEeHAYyeMOU JIMTepaTyphl, NOJyYeHHbIN MyTeM KOJIJIEKTUBHOIO
pelleHusAa-T0JI0COBaHMUs, U CJI0Bapb-IJIOCCAPUH Clleljha/IbHbIX TEDMUHOB U COKpallleHUM.

Ha 3aksrounTesIbHOM 3Talle OoJiee y3Kas pefakLUoHHad rpynmna (B cocraBe Al lllmenesa,
A.C. Haymenko, A.10. [TonnoBa u /I.C. [lopTHOBOI ) Jo6HMBaach NOSIBJIEHUS €JMHOI'0 CBA3HOT'0 TEKCTA,
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KOTOPBIN y>Ke MOCJIe 3TOr0, KaK 1eJIOCTHBIMA JJOKYMEHT, IPOXOAUJI, B CBOIO O4Yepe/ib, Yepes JBa Typa
AHAJINTUYECKOT0 TOJI0COBAHHUSA C y4aCTUEM CBOJHOU aBTOPCKOU Y 3KCIlepTHOU rpyni. Bece 23 cnenu-
aJIMCTa, KOTOPble MPUHSJIMU Y4aCTHE B 3aKJIOUYUTEJIbHOM TOJIOCOBAHUH, MOAAEPNKAIU TEKYLLYIO
Bepcuio 1.3 B KauecTBe rOTOBOM [Jis MyOJMKALUK B CTAaTyCe «BPEMEHHOr0 CTaHZapTa». JTOT
KpPaTKHU paccKas 0 TOM, KaK UMEHHO C03/laBaJICsl JJOKYMEHT, IPXU3BaH NOMOYb YA TATEJISIM XKypHaJia
OTHECTHUCh K MOJIy4eHHOMY JJOKYMEHTY KaK MPOJAYKTY Cepbe3HOro Tpy/Za O0JIbLIOro KOJJIeKTHBA
3aMHTEepPEeCOBaHHBIX M CAMOOTBEPKEHHBIX CIIELIMAJTUCTOB. [IepBoe n3/jaHue pOCCUMCKOT0 CTaHAApTa
TECTUPOBAHUS MepCoHaa MJIaHUPOBAJIOCh KaK 00IeNpUMEHUMOe MPAKTUKO-OPUEHTUPOBAHHOE
MeTOU4ecKoe PYKOBOACTBO. OHO MOXET CAYKUTb pyHJAaMeHTOM AJis AajbHelliel pa3paboTKu
crenyalM3upOBaHHbBIX CTAaHAAPTOB, a TAKXKe JIOXKUTCS B 0OCHOBY «IIpodeccrnoHanbHOrO cTaHgapTa
CrelMa/JMCTa MO OlleHKe MepcoHasia» HapsAy CO CTaHJapTaMH WHBIX OLlEHOYHBbIX MeTOJOB U
nponeayp.

MbI X0Tesiu 6bl TaKXXe COOOIIMTD YUTATEJSIM, YTO B paMKax KOMIIJIEKCHOTO IJIaHA MepOonpu-
atul [IpaBuTtenibctBa PP no pa3paboTke npodeccHoHambHbIX cTaHAApTOB Ha 2014-2016 rojbl
HUHcTuTyT npaktudeckou ncuxosorur HUY BIID u AHO «AreHTCTBO cTpaTern4yeCKMx MUHUIMATHUB
10 NPOJBMXKEHUIO HOBbIX NPOEKTOB» € 22 utosig 2014 roja npucTynuau K pa3paboTke npodec-
CHOHAJIbHOTO cTaHAapTa «CHenuasucT o 06y4eHU0 U Pa3BUTHUIO NepCcOHaa». ITOT JOKYMEHT
JIOJDKEH ONpefe/uTb CTaHAapThl npodeccuu U GopManir30BaTh [AE€ATEJNbHOCTb «BHYTPEHHUX»
CHelyaIMCTOB M0 0O0yYeHHI0 U PA3BUTHIO MEepCOHaa MPeANpUATUH, a TaKKe TeX OpraHu3alui,
KOTOpble OKa3bIBalOT YCAYTU N0 0OYYEHUIO U Pa3BUTHIO NlepCOHA/Ia HA OCHOBAaHUHU JIOTOBOPHBIX
OTHOIleHUH. [IpOeKT 3TOro cTaHapTa, MOATrOTOBJEHHBIN AJIsI LIMPOKOTO MyOJUYHOr0 06CyX/e-
HUS$I, TaKXKe MJIaHUPYeTCs K NyOIMKal Uy B HallleM XKy pHaJie.
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Abstract. The journal “Organizational Psychology” continues to publish Russian standards governing
different professional activities in the field of applied and practical psychology.
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Organizational Psychology continues a series of publications of Russian standards in the field
of applied psychology. Following the “Russian Standard for Assessment Center” (see issue 2, 2013)
and Professional Standard “Coach” (see issues 1 and 5, 2014) we present the “Standard for Person-
nel Testing” covering a list of requirements and criteria to assess quality of testing in organizational
settings. This Standard is based on one of the basic principles of shared responsibility: the developer
is responsible for the quality of the testing instrument and the test user is responsible for the quality
of test administration. Feedback and reviews of this project will be published in subsequent journal
issues.

“Interim Standard for Personnel Testing” was prepared by a group of authors, the core of which
was formed in the course of work on the “Standard for Assessment Center”, created on the initiative
of the Personnel Assessment Federation at NC HCD (National Confederation of Human Capital Devel-
opment). These are A.K. Yerofeev, E.V. Lurie, S.I. Simonenko, Yu.D. Sinitsina, T.V. Khvatinina and A.G.
Shmelyov. The team of authors was also joined by some well-known experts from the Expert Coun-
cil of the Russian Psychological Society (Chairman of the Expert Council of RPS prof. T.Yu. Bazarov,
Chairman of the Psychometrics Section of RPS prof. N.A. Baturin), as well as specialists from leading
research and educational institutions (such as Moscow State University, St. Petersburg State Uni-
versity, Higher School of Economics, and South Ural State University) and commercial organizations
alike — S.N. Kostromina, B.A. Kukarkin, 0.V. Mitina, E.A. Orel, A.Yu. Popov, A.A. Potapkin and others.
Allin all, 50 experts were invited to take part in the development of the Standard, of which 34 people
were able to participate (a full list is provided in the Acknowledgement section, see p.53). The work
on the new document was overseen by the member of the Expert Council of RPS, professor of Mos-
cow State University A.G. Shmelyov.

Address: 20 Myasnitskaya ul., Moscov 101000, Russia E-mail: vstroh@hse.ru
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Work on the proposed document lasted for exactly one year — from January 2014 to January
2015. In this brief preface, it is important to note that online expert surveys played an important role
in the preparation of this document; normally, from 10 to 25 experts from among a broader expert
group took part in the surveys. In many ways, the work on the Standard was similar to the develop-
ment of a test item bank for a new psychometric test (at the author and expert stages). The surveys
were used to refine the structure of the document (namely, chapter and section headings), to choose
the best definitions of key terms, lists of test features and test methods classes, etc. Each section of
each chapter had to undergo a cross-vote procedure requiring participation of the authors of other
chapters and to get at least 66% (a qualified majority) of “yes” votes in order to be accepted in the fi-
nal version. In order to have their critical stance taken into account, each voter had to not only speak
for or against the current version, but also to offer their version of a section.

In addition to online surveys, eight face-to-face meetings were conducted to discuss and remove
contradictions. The following four companies provided for those meetings: Human Technologies,
ECOPSY Consulting, EXECT Partners Group and Detech.

At the final stage, a small editorial group (A.G. Shmelyov, A.S. Naumenko, A.Yu. Popov and D.S.
Portnova) tried to create a single coherent text, which has since then undergone two voting rounds
with an expert group. All 23 experts who participated in the final vote, supported the current 1.3
version as a ready for publication in an “interim standard” status. This brief story of the document
proposed is intended to help readers to respect the document as a product of a serious work of a
large team of dedicated experts and stakeholders. This first edition of the Russian Standard for Per-
sonnel Testing is intended as a generally applicable, practice oriented methodological guidance. It
lays the foundation for further development of more detailed and highly specialized standards and
forms the basis for “Professional Standard for Personnel Assessment Professionals” along with other
standards of assessment methods and procedures.

We would also like to inform our readers that from July 22, 2014, as part of a comprehensive
programme of the Russian Government on the development of professional standards in 2014-2016,
the Institute of Applied Psychology of HSE and ANO “Agency of strategic initiatives to promote new
projects” have started the development of “Training and development specialist” professional stand-
ards. This document should define standards of the profession and formalize the activities of “inter-
nal” experts on training and development, as well as organizations that provide training and devel-
opment services on a contract basis. An interim Standard prepared for a broad public debate is also
planned for publication in our journal.
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