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Abstract: Objective: to study the features of psychological well-being and its
impact on the readiness of university professors for organizational changes. The study
involved 101 university professors (12.9% of men, 87.1% of women) in the field of
management, economics, psychology, law from the Russian Federation. The age of
respondents is 22-62 years. Measurements: «Readiness for organizational changes»
(D. Holt), «Psychological well-being» (K. Riff), author’s questionnaire for studying the
attitude of University professors to implementation of organizational changes. Results:
The results of the study show a high level of awareness of professors of the upcom-
ing changes: 92% of respondents understand the content and essence of the changes.
The attitude towards change is rather negative (80.2% of professors have a negative
attitude). About a third of teachers (28.7%) do not want to participate and support in-
novations, and 27.7% take a neutral position on this issue. At the same time, the level
of own knowledge for the introduction of innovations is assessed by teachers as more
than sufficient (only 7.9-12.9% are not confident in their abilities to provide innova-
tions). Personal attitude to innovations directly depends on the level of psychological
well-being of the professors: the higher the level of psychological well-being, the high-
er the readiness for organizational change, for thinking and behaving independently,
for regulating own behavior. Conclusions: The study showed a link between the level
of psychological well-being and the readiness for organizational change. The level of
psychological well-being can act as a predictor of the readiness for innovation.
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Pestome: Lenv ucciedosanus: u3yunTs 0CODCHHOCTH NICHXOJIOIHYECKOrO O1aro-
[OJIY4Hs M CI0 BIMAHHMC HA FOTOBHOCTSH IIPCIOABATCICH YHHBCPCHTCTOB K OpraHusa-
LHOHHBIM M3MCHCHHAM. Buifopka uccnedosanun: B MCCICA0BAHHN NPHHAJI Y4acTHE
101 npenopasarens (12,9% myxunn, 87,1% xeHumn) B 00/1acTH MCHC/DKMCHTA, KO-
HOMHMKH, IICHXOJIOIHH, ICAArorukH, npasa, paborawoumue B yHusepeurerax Poccuit-
ckoif Deaepauun. Bospacr pecnonjaentos or 22 j10 62 ser. Memoost ucciedosanus:
IMenxoauarsocTuyueckas MeToAuka «[OTOBHOCTL K OPraHH3aLMOHHBIM H3MCHCHUAMY)
J. Xonrra B aganrauuu E. Haymuesoit, MeTojiHka OLCHKH IICHXO0JIOIHYCCKOro Oaro-
nonyuus K. Pudd B aparnrauun Tpowmxunoit E., XKykosckoit JI., asropekas aHkera
JUISL MCCIIC/IOBAHMA OTHOLUCHHA COTPYJHMKOB YHHMBCPCHTCTOB K OpPraHM3allHOHHBIM
H3MCHCHUAM. Pesyibmamet uccaedosanus: Pe3ynbTarsl MCCICA0BAHHA [10KA3BIBAKOT
BBICOKHIH YPOBCHb HHGOOPMHPOBAHHOCTH NPEIOJABATCIICH HPCACTOALIMX H3IMCHCHHI —
BHC/IPCHUH JIMCTAaHUHOHHOI GopMbl 00yueHHs: 92% PECIOHACHTOB HOHHMAIOT CO/CP-
HKAHUC M CYLIHOCTh M3MCHCHMIT. OTHOIICHHE NPCNOIABATEICH K H3MCHCHHAM CKOpEe
orpuuareasioe: 80,2% npenojasareicit HCraTHBHO OTHOCATCHA K BBOJHMBIM H3MCHC-
HusMm. Oxono Tperu npenojasaresnceii (28,7%) He XOTAT y4acTBOBATH B HOBOBBC/ICHH-
AX M NOJCPIKMBATL MX, M IIPHMCPHO CTO/IBKO *¢ npenojasarencit (27,7%) sanuma-
K0T HCHTPAIBHYHO NMO3HLMIO B 3TOM Bonpoce. Bmecre ¢ TeM, ypoBeHb COOCTBCHHBIX
3HAHMI JUIA BHCAPCHMA HOBOBBC/ACHHMIT OLCHHBAaCTCA NpenojasarcisMu kak Oonce,
ueM jlocTarounslit (Tonsko 7,9 — 12,9% He yBepeHbl B CBOMX CHIAX juld obecreye-
HHS HOBOBBC/ACHHH). JIHYHOC OTHOIICHHE K HOBOBBC/ACHHMAM HAIPAMYIO 3aBHCHT OT
YPOBHS [ICHXOJIOIHYCCKOTO DIaronoy Y s PENoIaBaTe/isi: YeM BhILIC YPOBCHb IICHXO-
JIOrMYECKOro OU1aronoyuus, TeM BBIIC I'OTOBHOCTD K OPraHM3alMOHHBIM H3MCHCHH-
SIM, BBILIC CHOCODHOCTH POTHBOCTOATH COLMAILHOMY JAB/ICHHIO, MBICJIMTL H BCCTH
ceDs He3aBHCHMO, CAMOMY PCIyJIMpPOBATh CBOC NOBeACHHE. TakkKe NCHXONOIHYCCKOE
Oarononyuue CBA3AHO NPAMOH CBA3BIO C YPOBHEM KOMIICTCHTHOCTH IPCIIOJABATCIIA.
TotoBHOCTL Hpenojasare/icii YHHBCPCHTECTOB MOICPAKATh PYKOBOACTBO B BOIPOCAX
BHC/IPCHHS OPIraHM3aLHOHHBIX H3MCHCHHMIH M I'OTOBHOCTbH PCA/IM30BLIBATEL NpC/UIarac-
MBIC HOBOBBC/ICHHMS TAKMKC IPAMO CBA3AHBI C XaPAKTCPHCTHKAMH IICHXOJIOIHYCCKOIO
Onarononyuns. 3axvovenue: TIPOBCACHHOC HCCIICAOBAHME MOKA3AI0 HAIMYHE CBA3H
YPOBHS IICHXOJIOIHYCCKOrO OJIaronoiyuus ¥ roTOBHOCTH IIPEIOJABATCICH YHHBCPCH-
TCTOB K OPraHH3allMOHHEIM H3MCHCHHAM. YPOBCHB IICHXONOIHYCCKOIO DIaronomyuus
MOXKCT BBICTYIIATh [IPCAHKTOPOM MNOTOBHOCTH [IPCHOAABATE/ICH YHHBCPCHTCTOB K HOBO-
BBC/ICHHAM.

KinoueBbie ¢J10BA: ICHXOJIOIHYCCKOE B1Arononyuse, roTOBHOCTD K OpraHH3al1-
OHHBIM H3MCHCHHAM, [IPCIIO/IABATC/IH YHHBCPCHTCTOB

ABTEHTHYHO JIMJAEPCTBO: KPATBK JIMTEPATYPEH IIPEITIE]]
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PeslomMe: AHAIM3HPAHM Ca CHBPCMCHHHTC HJICH 33 aBTCHTHYHOTO JIMJICPCTBO,
KaTo ¢ HabJICrHaTo HAa MHOIONAPAMCTPHYHHS H MHOIOCTCIICHHHS MY Xapakrep. IToco-
YCHH Ca OCHOBHMTC XapAKTCPHCTHKM HA aBTCHTHUYHMA Jiujcp. Pasrienanu ca xapakre-
PHUCTHKHTC HAa ABTCHTHYHHTC OTHOLICHMA HA JiMjepa ¢ nocieaosareaure. Onucany ca
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